Recruitment and retention of Canadian undergraduate psychiatric nursing faculty: challenges and recommendations.
The education of psychiatric nurses in Canada has gradually evolved since its inception early in the 20th century. The most obvious advancement has been a move away from institutionally based training to undergraduate university preparation. Associated with this advancement is the ongoing challenge of recruiting and retaining qualified nurse educators. This essay addresses external factors (e.g. title disparity, association affiliation, societal perception of psychiatric nursing and professional identity) and internal factors (e.g. career transition and tenure and promotion) that influence faculty recruitment and retention. Existing challenges and recommendations designed to enhance recruitment and retention efforts are outlined.